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SUMMIT LEARNING TRUST

INTRODUCTION
Lyndon School part of the Summit 
Learning Trust, is a very happy, 
friendly and caring school where all 
students, staff and our community 
are valued and respected. Although 
our school is amongst one of the 
largest in the borough of Solihull, 
we take pride in maintaining a 
small school ethos. 

Apart from our students, our greatest strength is our skilled 
and dedicated staff team that works tirelessly to provide the 
best teaching and learning experience for each child and a 
happy, safe learning environment to help them achieve the 
best they possibly can.
 
Lyndon is a vibrant and improving secondary school and 
although the school primarily serves the Elmdon and Lyndon 
Wards within Solihull, it has, over recent years become 
increasingly popular with students drawn from Birmingham. 

At the heart of Lyndon’s improvement strategy is an unequivocal 
commitment to becoming a first class educational institution 
that prepares young people to face and successfully overcome 
the challenges of the 21st century. 

The alliance with the Summit Learning Trust is now enabling 
Lyndon School to build successfully on firmly laid foundations 
so Lyndon School becomes synonymous for its ability to 
inspire and motivate students, staff and all other members of 
the school community. 

The school has demonstrably improved outcomes through its 
strategic alliances both within and outside the educational 
sector. Our community partners continue to play a pivotal 
part in our future with the Summit Learning Trust. These key 
stakeholders bring a shared social conscience and a genuine 
aspiration to make a difference; always putting the families 
that we serve central to all they do. 

Principal - Abid Butt
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“Leaders think carefully about pupils’ welfare. They take 
an innovative approach to make sure that they support pupils 

effectively.”



SCHOOL HISTORY
Lyndon opened in 1952, and was opened by Princess 
Margaret.  That day was the start of an amazing and eventful 
life for Lyndon School.  Originally as a separate boys and girls 
school.  It was later merged.  It has had a number of smallish 
name changes such as Lyndon High School for Boys, Lyndon 
High School, Lyndon School, Lyndon School Humanities 
College and now back to simply Lyndon School.  We are very 
proud of the heritage and find that lots of past students and 
staff still keep in touch and are still keen to be involved. In 
2015 Lyndon became part of the Summit Learning Trust.
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LOOKING AHEAD
As part of the Summit Learning Trust our commitment to our 
students and families is best described through the Trust’s 
mission statement.

 Strength Through Diversity
All staff will:
• Celebrate the rich and diverse communities that serve our schools.
• Share, listen and respect each other’s views and beliefs; makings 

our Trust stronger.
• Support each other and honour our different backgrounds because 

we believe this creates a safe and equal environment.

SUMMIT LEARNING TRUST
Summit Learning Trust now has seven 
academies and a 6th form college in its 
family.

For academies, being part of our Trust 
family means that they benefit from a 
wide range of expertise, support and 
challenge. Colleagues work with each 
other across academies to share excellent 
practice and offer support if it’s needed. 
Our academies benefit from well-trained, dedicated teachers 
and staff who are all committed to providing the best education 
possible for pupils. We aim high: we want our pupils to achieve 
at least as well as, and usually better than others across the 
country.
 
We are committed to providing vibrant learning communities in 
our academies, where children, pupils and students are happy 
and safe. In addition, we want all our students to have as many 
choices in life as possible, when they leave us. To support this, 
our key focus is on learning and progress, ensuring excellent 
test and examination results.
 
We are fiercely ambitious for all our pupils and challenge 
them to do their best, every lesson, every day. We check 
their achievement and progress against the highest national 
standards. This ensures that we are always looking for ways 
to improve, and that we insist, relentlessly, on the highest 
standards of teaching and learning. Everyone in the Trust is 
continually challenged to improve on their previous best.

EST. 1952
HRH Princess Margaret Opening Lyndon School

Catherine Anwar
CEO 

Ambition Through Challenge
All staff will:
• Fiercely ambitious of all our students; challenging them to be the 

best they can be.
• Committed to continual improvement do deliver our desire of 

providing our students with the highest standards of teaching and 
learning.

• Challenge each other to improve upon our previous best.

Excellence through Curiosity
All staff will encourage and provoke students’ curiosity, so that
they are:
• Inspired to seek out new knowledge;
• Learn new skills;
• Achieve excellence.

Archive photograph: Boys Cookery class
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CURRICULUM
Summit Learning Trust – Curriculum Intent.
Our overarching curriculum aims to:
• Promote social justice through the provision of a rich and 

relevant cultural capital curriculum that supports students’ 
learning in a wide range of subjects.

• Provoke ambition in our students by challenging them to 
engage with hard concepts.

• Inspire students to enjoy reflective and dynamic learning
• Support our students to overcome disadvantage by 

equipping them with the deep knowledge and complex 
skills they will need to succeed in future education, work 
and life.

• Spark curiosity and excitement in students about the world, 
themselves and each other.

• Deliver coherence within and across subject areas so that 
students understand, learn how to remember, and make 
connections between the composite parts of the knowledge 
they are taught.

• Engender tolerance, optimism and hope in our students, 
to empower them to create a better world.

At Lyndon School we have mapped our curricula within and 
across subject areas, mindful of the foundations of the primary 
curriculum, and the future demands of further and higher 
education. Careful and intelligent consideration has be given 
to the selection of interleaved knowledge and skills across 
five years of learning. Our ‘Excellence in Teaching’ model of 
pedagogy, rooted in direct instruction, will support profound 
learning across a coherent curriculum experience for students.

CULTURE EXPERIENCE
At Lyndon school we pride ourselves on our commitment to create rounded individuals, not just students who do well in exams 
but students who are socially conscious and have a strong understanding of the world around them and their place within it.
 
Our cultural capital programme is therefore designed to open up students’ minds to possibilities. What does a successful life 
look like? What else is out there to help me become a good citizen? And am I experiencing all there is to offer in society?
Lyndon school is also a school that has a population of students who experience extreme deprivation with over 40% of students 
officially defined as disadvantaged.

 Aspire to Learn

Lyndon School - Curriculum Intent.

“The curriculum is not just one of the many things a head has 
responsibility for –it defines the purposes of a school and the 

journey a school wants pupils to take.”
Michael Young

The Lyndon School curriculum is designed to:
• To create a culture of aspiration and achievement.
• To recognise the individual needs of learners, providing 

opportunities to support and enhance learning and 
personal development.

• To foster a love of learning and an inquisitive and 
passionate exploration of new knowledge, underpinned 
by the acquisition of transferable skills.

• Celebrate and recognise the differences within our school 
community.

• Promote learning with and learning from those around us, 
through experiences both in and outside of the classroom.

• Develop an awareness of pupil environments and the 
need to adapt to these changing circumstances.

The aim of our curriculum is to develop ourselves and those 
we teach as: successful learners, critical thinkers, confident 
individuals and responsible citizens who are able to live a safe, 
healthy and enriched life as responsible citizens.
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PERSONAL
DEVELOPMENT
Students’ outstanding behaviour contributes to a calm and 
purposeful atmosphere, which provides a safe environment 
that is appreciated by all. This is underpinned by a clear and 
transparent behaviour policy which is consistently applied.
Students attend daily assemblies where we promote the 
messages of tolerance, understanding and what it means to 
be a good citizen. There are also regular reminders about 
how to keep safe inside and outside of school and online.

RIGHTS RESPECTING SCHOOL
Themes of equality and respect are high 
profile throughout life at Lyndon School.   
British values are celebrated and 
treasured across all manner of provision 
in school.   Assemblies and curriculum 
areas promote the inherent global rights 
of children.   Lyndon School students 
are encouraged to be tolerant of all and 
embrace the opportunities that being a multicultural school 
can offer.

In 2017 we became a Silver Rights Respecting School by 
UNICEF. The respectful manner in which students and staff 
interact was highlighted by UNICEF inspectors as being a 
strength of the school.

OFSTED MAY 2018
Highlights from the report:

• The school’s work to promote pupils’ personal development 
and welfare is good. 

• Leaders think carefully about pupils’ welfare. They take an 
innovative approach to make sure that they support pupils 
effectively. 

• Pupils wear their uniform smartly, are mature in school and 
the majority have good attitudes to their learning. They have 
chances to participate in leadership opportunities through the 
prefect scheme and these prefects are positive ambassadors 
for their school. 

• Pupils say that bullying is rare. They say that they feel safe in 
school and that if bullying issues occur, they have confidence 
in staff to deal with it. 

• Leaders have introduced a regular meeting of a panel 
of staff with responsibility for pupils’ welfare. This panel 
brings together a range of expertise and a sharp focus on 
improvements in pupils’ well-being, engaging external 
agencies when needed. This panel works effectively to reflect 
leaders’ commitment that no pupil should ‘fall through the 
net’. 

OUTCOMES
We are aiming for all students’ outcomes to be outstanding 
and we are committed to achieving this for each child at 
Lyndon School. 

GCSE Results – In 2019 our outcomes have significantly 
improved across many areas of the curriculum despite the 
introduction of more rigorous and demanding qualifications.  
From the equivalent position in 2018 published by the 
Department for Education, (DfE) our latest provisional results 
show that we have:
 
• Increased the percentage of students achieving a standard 

pass in both English and Mathematics by 13 percentage 
points this year to an all-time record of 64%.

• Secured a 20% increase in the number of A/A* (or 
equivalent) grades.

• Increased the percentage of students achieving a strong 
pass in both English and Mathematics by 7 percentage 
points this year to an all-time record of 37%.

• Increased the percentage of students achieving a standard 
pass in the Ebacc suite of qualifications by a further 7 
percentage points this year to an all-time record of 26%.

• Increased the percentage of students with high prior 
attainment achieving a strong pass in both English and 
Mathematics by 14 percentage points this year.

• Secured a staggering 44 percentage point rise in the 
percentage of students entitled to the Pupil Premium with 
high prior attainment achieving a strong pass in both 
English and mathematics; now at a school record of 82%.

• Increased the percentage of students achieving a strong 
pass in English Language and English Literature by 15 
and 14 percentage points respectively.

• Increased the percentage of students achieving a standard 
pass in Mathematics and Science by 10 percentage 
points.

• The percentage of students securing a positive destination 
in 2018 remains close to 99%.

 
These results are testament to the hard work that was put in 
by students and staff and demonstrate that Lyndon continues 
its upward trajectory. Our most recent Key Stage 4 results 
as published by the Secretary of State includes a value for 
Progress 8.  This measures student’s performance relative 
to their starting point and is a true measure of school’s 
performance relative to its intake; the improvements in 2019 
placed Lyndon School in the top 5% of most improved P8 
scores nationally.

Results day 2019 some of our high achieving students



My name is June Walton and I have worked at Lyndon for 
almost 31 years so almost half of my lifetime, I have seen 
many changes throughout my time at Lyndon and all of them 
very different to how Lyndon life was in the 80s, working days 
then were a lot slower but we all have to move with the times 
and accept new challenges, what I see and have always seen 
at Lyndon is staff always giving 100% in everything they do 
and we all strive to making Lyndon and a happy and caring 
school for our students, so often on reception where I work 
I hear comments from visitors saying what a lovely friendly 
school Lyndon is and that makes me feel very proud that I am 
part of that, I am retiring in April this year and will miss the 
daily life of Lyndon very much but I will be taking wonderful 
lasting memories with me that I will remember forever.

OUR STAFF
Our people are Lyndon School’s greatest asset: 115 teaching 
and support staff each play their part in ensuring that our 
young people enjoy fulfilling and happy lives – both inside 
and outside the classroom.

We want to be sure that every one of our colleagues enjoys 
an equally fulfilling future. As part of the Lyndon family, their 
work is recognised and valued at every level. Above all, life 
at Lyndon is about working together and enjoying being part 
of a close-knit and supportive team.

Staff development is a high priority: we provide a varied 
training programme and Personal Professional Development 
planning for all colleagues.
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‘I am so proud to be a member of the committed staff team 
here at Lyndon School and to represent our fantastic students.  
I started here over four years ago and the achievements of 
the school during this period are clear to see.  In addition to 
a substantial improvement in results (which can be accredited 
to hard working students and staff), the school learning 
environment has positively transformed through a culture 
of hard work, determination and high aspirations.  I look 
forward to sharing in future successes with our young people 
and to the continued growth of our school as we strive to 
maintain excellence in all areas of our practice’. 

STAFF TESTIMONIALS

Maggie Hyland - Associate Assistant Principal / Key 
Stage 4 Achievement Leader

June Walton - Receptionist

I joined Lyndon in February 2019, I honestly couldn’t imagine 
myself working anywhere else! Everyone pulls together and 
works as a team and the care for the pupils goes above and 
beyond. I feel lucky to be able to be a part of Lyndon.

Chelsea Hill - Administration Assistant

Student Leaders

“The principal and an ably supportive new senior team 
share an uncompromising vision of improvement in the school. 

They have worked tirelessly and effectively to improve pupils’ 
attendance, behaviour and progress. 

Their self-evaluation is detailed and accurate, showing that they 
know their school well.”

- 2019 -

Lyndon is and always has been a great place to work in. Having 
been here for nearly 32 years I have often had a chance to 
leave and move to another school. However, because of the 
fantastic support of our parents and community I have often 
resisted those opportunities. I am now in the twilight of my 
career and see my ex-students now as parents and can see 
what wonderful people they are. Lyndon has always been 
about good positive relationships and quite frankly I would 
not want to work anywhere else!

The teachers and support staff work amazingly hard to ensure 
our students have the best start in life and together with our 
parents and families we do a great job. So thank you Lyndon 
for my 32 years of fun and adventure! Long may it continue!

Pete Finn - Mathematics Teacher
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I have worked at Lyndon since 2010 as a Science teacher 
amongst many other roles. I have always felt well supported 
and developed throughout my career and feel that my opinions 
are always valued. The staff all work together as a team and 
Lyndon has always had that special family feel about it, hence 
why I’m still here 10 years later. There is always someone 
willing to give you a helping hand and I’ve always felt that 
doors are always open on both a personal and professional 
level and this applies to all levels of the school leadership 
team. The school has been on a huge journey throughout 
my ten years and it’s fantastic to share all the successes with 
teachers and students alike.

Natasha Peachy - Science Teacher

‘This is my 3rd year at Lyndon School. I am an RQT and I 
have to say that Lyndon School has proved to be a supportive 
school with amazing staff that are always on hand to give me 
advice and guidance. I thoroughly enjoy working at Lyndon 
and the students are great.

I am now lead for PSHE and have fully embraced the role with 
the freedom I have been allowed by Senior Leaders to really 
develop the programme and ensure our students receive a 
rich and varied PSHE curriculum! It is a busy role but I love it!

Staff at Lyndon work incredibly hard and always striving to be 
the best we can be. The school has come a long way and I’m 
proud to be part of that change.’

Zaynah Azam - 
Teacher of Geography & Team Leader of PSHE

I joined Lyndon in February 2019, I honestly couldn’t imagine 
myself working anywhere else! Everyone pulls together and 
works as a team and the care for the pupils goes above and 
beyond. I feel lucky to be able to be a part of Lyndon.

Chelsea Hill - Administration Assistant

I have been at Lyndon since 2017 as Teacher of Music and it 
has gone really quickly! In 2018, I was given the opportunity 
for a responsibility and I have been in charge of LAC and EAL 
which I am really enjoying. I hope to be at Lyndon for many 
years to come!

Abigail Prentice - Teacher of Music

I couldn’t have asked for a more welcoming and supportive 
start to my role at Lyndon School. I have found the community 
of both staff and students to be polite, respectful and 
hardworking. Any anxieties I had soon faded as it was 
apparent from day one that everyone strives and works 
together to be the very best we can be for our students.

Dr Elizabeth Ford - Vice Principal Assistant

I started Lyndon in 2015 as Team Leader for Business. I have 
been supported and challenged at every stage of my own 
personal development and have always felt part of a team. 
There is a real sense of team spirit and all members of staff 
work together for a common goal which is to help Lyndon 
grow as a school.

Ranjit Samrai - Associate Assistant Principal   
Teacher of Business Studies 

I am a Technician in Art and Design, I really enjoy working 
at Lyndon school. The staff are always very professional and 
friendly and I am always made aware of what is needed for 
the areas we work in, it’s always planned ahead so I can 
get my materials cut and amounts for the groups to help the 
lessons run smoothly. The pupils are very well mannered and 
polite and they are a pleasure to help, when they are learning 
new skills.

I have great pride in my work so it nice to feel appreciated 
from staff and pupils when they thank me. I enjoy making 
the school look friendly and inviting with all the great 
photography and art work around the school and the items 
of up- cycling in the Pod that the year 10’s have made. I feel 
a valued member of the school team and it’s a pleasure to 
come to work everyday.

Carol Jones - Technician

Year 11 Leavers



David Smith - Teacher of History

Lyndon School
Daylesford Road
Solihull 
B92 8EJ
B26 2HX

Our Location

Finding Us

BY PUBLIC TRANSPORT
The nearest train station is Olton Station, which is a 20 minute 
walk away or the 174 bus can be taken to Hobs Moat Road.

Solihull station is 3 miles away and then catch the 42 Bus to 
the Shops on Lyndon Road, then 5 minute walk. 

From Birmingham City Centre. Take the train to Olton or 
Solihull or 57, 58, 60 bus to stop opposite Tesco Supermarket, 
Sheldon, then walk up Lyndon Road (about 10 minutes) and 
turn left onto Daylesford Road.

Phone: 0121 743 3402  (Main switch board)

Email: office@lyndon.org.uk     Website: www.lyndon.org.uk

Principal: Abid Butt

LOCATION
Lyndon School is situated on the outskirts of Sheldon near 
to Sheldon and is just off the Coventry Road near Tesco 
Supermarket Sheldon.


